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In recent years, with the rapid expansion of the number of private enterprises, the 
demand of labor force expanding rapidly. Entering the 21 century, "labor shortage" of 
private enterprise began to grow and intensified, seriously affected China's economic 
development. how to effectively solve the "shortage of workers" of Private enterprise is a 
place in government, business, social before an important and urgent task. This paper 
draws on the basis of national research on private enterprises, "labor shortage" causes 
conducted a thorough analysis, some effective measures proposed to solve the labor 
shortage to provide more comprehensive and accurate reference. The first part is about 
the definition of related concepts and theories related research presentation. Concept 
mainly migrant workers, rural surplus labor, the concept of the new generation of migrant 
workers. On "labor shortage" of domestic and international introduction of the status. The 
second part is a brief description of basic overview of private enterprises and private 
enterprises "labor shortage" situation. The third part is the main part of the article, such as 
respectively, from economic factors, social factors, demographic factors, policy factors, 
factors to their own private enterprise system, detailed analysis of the causes of labor 
shortage. The fourth part is for the "labor shortage" phenomenon proposed theorem. For 
example, The Government should be through policy guidance, public service, the form of 
macro-control to play the leading role. Enterprises must be through innovation and 
upgrading, standardizing labor, care and other measures to break human labor difficult. 
Working would be through ideas, and improves its image outside to enhance competition 
and other channels. The fifth part is the main conclusion. We should take a 
comprehensive look at the current development of private enterprise mentality "labor 
shortage" phenomenon of private enterprise ."labor shortage" is not a business 
relationship with the workers sign of disharmony, I believe that private enterprise through 
the "labor shortage" of high priority will be to promote sound and fast economic and 
social development, private enterprise development, social equity and justice, the masses 
of people live and work conditions and provide an important historical opportunity.  
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其中，从人地矛盾角度来看，“截至 2008 年 12 月 31 日，中国耕地总面积为 18.2574





















































































英国是世界上劳动力转移起始 早、规模 大、 具代表性、城市化进程 快























































了 1940 年，“城市人口的比重相应从 45.7％上升为 56.5％。”
[7]
“1950－1979 年，
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